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Vacation 
Full time employees receive ten (10) days of vacation for the first five years of employment. Full time 
employees with five (5) years of continuous service will receive eleven (11) days per year. Full time 
employees with seven (7) years of continuous service will receive thirteen (13) days per year of vacation. 
Full time employees with ten (10) years of continuous service will receive fifteen (15) days per year of 
vacation. (See section 11.1 personnel rules and regulations for additional information) – LPOA should 
see MOU.  

 
Sick Leave 
A regular employee accrues sick leave on the first day of employment; sick leave hours may be used 
beginning on the 90th day of employment. Sick leave is accrued at the rate of 3.08 hours pay period (10 
days per year). Upon separation from the City, sick leave is lost.  

Part-time, temporary, or seasonal employees will be provided 24 hours of sick leave on the first day of 
employment; sick leave hours may be used beginning on the 90th day of employment.  

An employee that retires from the City of Lindsay can elect to roll their sick leave into service credit 
with CalPERS.  

 

Holiday Pay 
Please see Holiday Posting or MOU for specific group. 

 

Health Insurance 
Open Enrollment is November 

 
The health insurance provider for the City of Lindsay is Anthem Blue Cross. Employees may choose 
between a PPO 250 plan and PPO 500 plan based on individual needs. New full-time employees 
will be eligible for benefits the first of the month following 30 days from hire date. If an employee 
is hired part-time, temporary, or seasonal and moved to a benefit eligible class, the employee is 
eligible the first of the month following 30 days in the eligible class. 

 
Gallagher 
Mob: 559.901.1268 | Fax: 559.750.5448 
500 N. Santa Fe, Visalia, CA 93292  
Trisha_Sandoval@ajg.com | www.ajg.com/bmi 
Leslie_Anderson@ajg.com 
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Table 1: Anthem Blue Cross 250/500 Deductible Comparison Chart 

                              
 

Insurance Costs 
All Rates effective January 1, 2024 (Health, Dental and Vison Included) 
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The Anthem Blue Cross PPO 250 plan is the City’s primary plan. The City will contribute based on the 
PPO 250 plan regardless if an employee selects the optional PPO 500 plan. 
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Rx Plan – Prescription Insurance 
 
The City’s vision plan is offered through EmpiRx Health prescription benefit program provides you with access to 
an extensive national pharmacy network, including all chain pharmacies, and most independents. Your ID cards 
provides all the information your pharmacist will need to process your prescription through EmpiRx Health. To 
locate a participating   network pharmacy, log onto www.empirxhealth.com or call EmpiRX Health Member 
Services toll-free 1-877-262-7435 24 hours a day, 7 days a week. 
 
 

http://www.empirxhealth.com/
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Vision 
Open Enrollment is November 

 
The City’s vision plan is offered through SUPERIOR VISION. Employee and City contributions are covered 
in the health insurance costs noted above. Answers to specific questions are available by calling 
Gallagher Company at (559) 741-4427 for further information or you may call SUPERIOR VISION 
customer service number at 1-800-507-3800. 
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Dental 
Open Enrollment is December 

 
The City’s dental plan is offered through Premier Access, which offers two plans a HIGH and a LOW plan see 
below for details. Employee and City contributions are covered in the health insurance costs noted above. 
Answers to specific questions are available by calling Gallagher Company at (559) 741-4427 for further 
information or you may call PREMIER ACCESS customer service number at 888-715-0760. 

 
• Increased calendar year maximum on “LOW” dental plan from $3,000 to $5,000. 
• Increased orthodontic benefit from $1,000 Lifetime Maximum to $1,500 Lifetime Maximum  

Dental NOTE: The “Low” dental plan is the recommended option if your dental provider is contracted 
with the plan. The “High” dental plan is the recommended option if your dental provider is NOT 
contracted. To determine if your provider is or is not contracted, please select the Lincoln Dental 
Directory link from the Dental benefit when making your selections in Bernie Portal. 
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Employee Assistance Program 
The EAP is a confidential service designed to help employees and their household members resolve 
personal and workplace challenges. Counseling services are available free of charge to employees 24/7 
via 800-535-4985 TDD callers please dial 866-726-1785. Through the EAP, employees may receive 
telephone or face to face counseling services up to eight times per year per incident. 

Employees use the EAP to access information and additional services by calling the number above or 
online at members.mhn.com and register with the company code: csjvrma. 

 

Life Insurance 
City employees are covered under term life insurance program through Lincoln Financial Group. An 
optional employee paid group supplemental life insurance program is also available to City employees. 
The employee paid term life insurance policy covers the employee and dependents and is portable (may 
be continued after individual is not employed by the City).  

Effective 1.1.2023 

The City of Lindsay has also adjusted the benefit associated with the Basic Life benefit. Please see below 
for details concerning the changes to both Management and All Other employees effective January 1st, 
2023: Management: 1.5x salary with a $225,000 maximum (previously the benefit was 1x salary with a 
$225,000 maximum) All Others: 1x salary with a $150,000 maximum (previously the benefit was 
$15,000) 

 
PERS Retirement 
City of Lindsay employees participate in the CalPERS retirement system. 

 
MEMBER CATEGORY % AT AGE EMPLOYEE 

CONTRIBUTION 
MISCELLANEOUS   
TIER 1 (CLASSIC) 2.7% @ 55 9.00% 
TIER 2 (PEPRA) EFF1/1/13      2% @ 62 8.75% 

PUBLIC SAFETY   
TIER 1 (CLASSIC)       3% @ 55 9.00% 

TIER 2 (PEPRA) EFF 1/1/13 2.7% @ 57 18.75% 

http://www.pbhi.com/
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Deferred Compensation 
The deferred compensation plan is a voluntary retirement program through Lincoln Life.  City 
employees determine how much of their pay is to be directed towards the deferred compensation plan. 
The City will match the employee’s contribution up to 3% of the employee’s total annual income. 

 
AFLAC Benefits 

 

AFLAC services pay cash benefits when a covered person has the following plans: 
Accident Indemnity Advantage Plan 

• Cancer Care 
• Short-Term Disability Insurance 
• Hospital Advantage 
• Specified Health Event Protection Plan 

 
AFLAC is voluntary. Rates may vary depending on age and income levels. Please see your representative 
for individual quotes. 

 
Daniel J. Fernandez Jr. | Agent 
An Independent Agent Representing Aflac California Central; CA License #0K05932 

 
American Family Life Assurance Company of Columbus (Aflac)  
Mob: 559.471.39962 | Fax: 559.205.9180 
525 W. Main St, Suite 210, Visalia CA, 93291 
daniel_fernandez@us.aflac.com | 
aflac.com 

 

Worker’s Comp Carrier 
IN CASE OF LIFE OR LIMB THREATENING INJURY DIAL 9-1-1 

 
 

The worker’s comp carrier for the city is: 
     Acclamation Insurance Management      

     Services (AIMS)                                                                                     
    P.O. Box 269120, Sacramento, CA 95826 

 

For on the job injuries, report to: 
          (559)227-9972 (main); (559)473-4917 (direct) 

(559) 227-1579 (fax) 
Employer Name: City of Lindsay 

Group Code: CSJVRMA 

1 – INJURED WORKER NOTIFIES SUPERVISOR 
2 –INJURED WORKER or SUPERVISOR CALL IMMEDIATELY CALL INJURY HOTLINE: 

mailto:sandie_edwards@us.aflac.com
https://www.aflac.com/
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Cafeteria Plan Section 125 
Flexible Spending Accounts provided by City of Lindsay 
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PACE-HEALTHY REWARDS | Wellness Program 
 
 
 
 
 
 
 
 
What is WellSteps? 
It’s a wellness program designed to help you realize and achieve the benefits of healthy living. By participating, 
you will learn life-changing tips on how to find balance and incorporate wellness into your daily life. 
  
How it Works: 
Get healthy. Throughout the program, you will be challenged to complete a variety of healthy activities which will 
be available online in your WellSteps program center. 
Earn points. Each time you complete an activity, you’ll track it in WellSteps to earn points. 
Be rewarded. At the end of the year, your points will allow you to earn a gift card! 

 
Prizes: 
Each time you check off a completed activity under the “Rewards” tab, you will earn a point. If you earn enough 
points by the end of the program year, you will qualify to win one of the following prizes: 
 

 
How to Join: 
 
Step 1. Register by visiting www.wellsteps.com/PACE and enter your company assigned username. Your 
username will be your first initial, last initial, and date of birth. Example: John Doe born on July 5, 1980 would 
have the username of JD070580. If you are a spouse of a PACE employee, your username will be your spouse's 
username with -s at the end. Example, John Doe's spouse's username would be JD070580-s. If you are a PACE 
spouse, if asked, select PACE as your company, then enter your own birthdate and any other additional 
information. 
 
Step 2. Complete the Personal Health Assessment (PHA). You will then have access to the full online program 
center. 
 
Step 3. Take a look at the “Rewards” page to start completing activities to earn points. 
 
Employee be enrolled and active in your health insurance to be eligible.  
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COMPLETE CARE 
 
The City offers employees who are insured by their dependents plans to opt out of the City’s insurance plan and 
get reimbursed from Complete Care. For more information contact Jason Simpson Account Executive, Central 
Valley at 559.741.4436 or Jason_Simpson@ajg.com. 
 
 

 

mailto:Jason_Simpson@ajg.com
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METLIFE  
A voluntary legal plan for City Employees from $9.62 high plan, or for $5.71- low plan per month you 
get legal assistance— with no waiting periods, no deductibles, and no claim forms. 
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All-State Accident Insurance  
The City offers employees additional accidental insurance from Allstate for all full-time employees 
and their families. 

 
 

Voluntary Long Term Disability Benefit 
    Effective January 1, 2023 employees will have the option of enrolling in a Voluntary Long-Term Disability 
    Benefit with Lincoln Financial.  
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Health Care 24/7 Live Health Online 
To help you save money and keep you healthy, the City offers Healthy Care 24/7 – Live Health services at no 
cost to you: 
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ASPCA Health Insurance 
The City of Lindsay is offering pet insurance at a discounted rate through the ASPCA. Rates are based on breed 
and age.  
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All-State ID Theft Protection 
The City of Lindsay is offering Identity theft protection through All-State. 
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