A RESOLUTION OF THE CITY
COUNCIL OF THE CITY OF LINDSAY

NUMBER 24-02

TITLE A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF LINDSAY
APPROVING A NEW SALARY SCHEDULE IN COMPLIANCE WITH
CALIFORNIA STATE MANDATED MINIMUM WAGE AND MINIMUM
SALARY LAW EFFECTIVE JANUARY 01, 2024, AS WELL AS THE
LINDSAY CITY EMPLOYEES’ ASSOCIATION BASE WAGE
INCREASE EFFECTIVE THE FIRST FULL PAY PERIOD INCLUDING
JANUARY 01, 2024, APPROVED VIA RESOLUTION NO. 23-33

MEETING At a regularly scheduled meeting of the City of Lindsay City Council held on
January 09, 2024, at 6:00 PM at 251 E. Honolulu Street, Lindsay, CA 93247

WHEREAS, the State of California’s minimum wage on January 01, 2024 is set at $16.00 per
hour; and the State of California’s minimum wage for exempt employees on January 01, 2024 is set
at $66,560 annually; and

WHEREAS, On September 26, 2023, the City Council approved Resolution No. 23-38, adopting
the Fiscal Year 2023 — 2024 Operating Budget and the Fiscal Years 2024- - 2029 Five-Year
Capital Improvement Plan, wherein City Council adopted State of California minimum wage pay
increases effective January 01, 2024; and

WHEREAS, On August 08, 2023, the Lindsay City Council approved Resolution No. 23-33,
entering into a memorandum of understanding (MOU) by and between the City of Lindsay and the
Lindsay City Employees’ Association. Said MOU approved a two percent (2%) base wage increase
effective the first full pay period including January 01, 2024; and

WHEREAS, the City Council authorizes pay for all City Staff in accordance with each employee’s
step on the salary schedule for the position that employee holds; and

WHEREAS, Public Employees’ Retirement Law Government Code Section 20636 for public
agency members and CCR 570.5 sets requirements for publicly available pay rate schedules; and

WHEREAS, City Council hereby directs City Staff to publish the City of Lindsay adopted salary
schedule.

NOW, THEREFORE, THE CITY COUNCIL OF THE CITY OF LINDSAY DOES
HEREBY RESOLVE AS FOLLOWS:

SECTION 1. The City of Lindsay shall adjust employee salaries to conform to minimum
wage laws effective January 01, 2024 and such adjustment is reflected in the

salary schedule.
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SECTION 2. The salary schedule shall reflect the approved two percent (2%) base wage
increase effective the first full pay period including January 01, 2024, for
employees apart of the Lindsay City Employees’ Association.

SECTION 3. The salary schedule attached hereto is hereby passed and adopted.

SECTION 4. This Resolution shall be effective immediately upon its approval and
adoption.

SECTION 5. The Mayor, or presiding officer, is hereby authorized to affix their signature
to the Resolution signifying its adoption by the City Council to the City of
Lindsay, and the City Clerk, or their appointed deputy, is directed to attest
thereto.

PASSED AND ADOPTED by the City Council of the City of Lindsay as follows:

MEETING DATE January 09, 2024

MOTION m

SECOND MOTION (\ A0\ LLD

AYES Cevtas, CAnA LLD | T oe€S  SANUHEL
ABSENT CEVNA
ABSTAIN g
NAYS ¢
F 4

CERTIFICATION OF THE FOREGOING RESOLUTION AS FULL, TRUE, PASSED AND
ADOPTED BY THE CITY COUNCIL OF THE CITY OF LINDSAY AS DETAILED.

‘ ﬁt.VL(M A C_f/a_\
F] CESCA QUINTANA HIPOLITO A. CERROS
CITY CLERK MAYOR
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Hourly Salary Schedule
FY 2023/2024 Effective 01.01.2024

Step 3
Non-Exempt Unrepresented Part-Time Seasonal Interns/Seasonal s 1600 % 1600 % 1600 5 16.00 5 16.00 $ 16.00 § 16.00
Non-Exempt Unrepresented Part-Time Recreation - Lifeguard $ 1600 % 1680 5 1764 § 1852 § 1945 §$ 2042 § 21.44
Non-Exempt Unrepresented Part-Time Recreation | S 16.00 § 1680 5 1764 S 1852 5 1945 § 2042 5 2144
Non-Exempt SEIU Full-Time Maintenance 5 1639 § 17.21 & 1807 § 1898 § 1892 $ 2092 5 21,87
Non-Exempt SEIU Full-Time Account Clerk | s 1639 § 1721 % 1807 $ 1898 § 1992 $ 2092 & 2197
Nan-Exempt SEIV Full-Time Code Enforcement Officer H 1639 5 17.21 § 1807 $ 1898 35 1992 $ 2092 & 2197
Non-Exempt SEIU Full-Time Records Clerk $ 1654 § 1737 5 1824 $ 19.15 § 2011 $ 2112 5 2217
Non-Exempt SEIV Full-Time Maintenance Senlor | $ 1654 § 17.37 5 1824 $ 19.15 & 2011 $ 2112 5 2217
Non-Exempt Unrepresented Part-Time Lead Lifeguard $ 1675 5 1759 & 1847 $ 1939 § 2036 $ 2138 5 22.45
Non-Exempt SEiU Full-Time Community Development Specialist $ 1781 § 1870 5 1963 $ 2062 5 2165 $ 2273 5 23.87
Non-Exempt SEIU Full-Time Administrative Secretary $ 1781 %5 1870 & 19.63 $ 2062 5 2165 §$ 2273 & 23.87
Non-Exempt SEIU Full-Time Utility Operator Trainee $ 1795 § 1885 § 19.79 $ 2078 § 2182 § 2291 § 24.06
Non-Exempt SEIU Full-Time Pool Manager 3 1836 5§ 19.28 § 2024 $ 2125 $ 2232 § 2343 5 24.60
Non-Exempt Confidential Employee Full-Time Executive Assistant/Deputy City Clerk $ 2060 § 2163 & 2272 § 2385 $ 2504 S 2630 % 2761
Non-Exempt SEIU Part-Time Records/IT Clerk $ 2060 $ 2163 5 2272 % 2385 $ 2504 $ 2630 § 2/7.61
Non-Exempt SEIU Full-Time Maintenance Senior Il $ 2089 $ 2193 5 23.03 $ 2418 § 2533 § 2666 $ 27.99
Non-Exempt SEIU Full-Time Animal Control Oficer $ 2089 $ 2193 § 23.03 § 2418 $ 2539 $ 2666 § 27.99
Non-Exempt SEIU Full-Time Community Services Officer $ 2089 § 2193 5 23.03 §$ 2418 § 2539 S 2666 $ 27.99
Non-Exempt SEIU Full-Time Account Clerk Ili $ 2099 $ 2204 5 2314 $ 2430 § 2552 $ 2679 $ 28.13
Non-Exempt SEU Full-Fime Utility Operator | $ 2526 $ 2652 5 2784 $ 29.24 S 3070 $ 3223 § 3384
Non-Exempt SEIU Full-Time Engineering Technician S 2608 § 2739 5 2875 $ 3019 § 3170 § 3329 § 34.95
Non-Exempt SEIU Full-Time Assistant City Planner s 2608 § 2739 5 2875 $ 3019 S 3170 § 3329 § 3495
Non-Exempt SEiU Full-Time Bullding Inspector | s 2608 $ 2739 3 2875 $ 3019 $ 3170 $ 3329 $ 34.95
Exempt Unrepresented Full-Time Administrative Supervisor $ 3200 $ 3360 5 3528 $ 37.04 S 3890 $ 4084 S 42.88
Exempt Unrepresented Full-Time City Clerk/Assi to the City $ 3200 $ 3360 5 3528 $ 37.04 $ 3890 5 4084 § 4288
Exempt Unrepresented Full-Time Maintenance Senior Il $ 3200 $ 3360 5 3528 $ 37.04 $ 3890 4084 $ 42.88
Exempt Unrepresented Full-Time Human Resources Manager $ 3378 $ 3547 5§ 37.24 $ 3310 $ 4106 S 4311 § 45.27
Exempt Unrepresented Full-Time Planning Manager s 3378 $ 3547 & 37.24 5 3910 $ 4106 S 4311 § 45,27
Exempt Unrepresented Full-Time Finance & Accounting Manager S 3378 § 3547 5 3724 $ 3910 $ 4106 S 4311 § 4527
Exempt Unrepresented Full-Time {T Manager $ 3378 $ 3547 5 3724 S 39.10 $ 4106 S 4311 § 45.27
Exempt Unrepresented Full-Time Executive Projects Manager $ 3378 S 3547 5 3724 $ 3910 $ 4106 $ 4311 S 45.27
Exempt Unrepresented Fuli-Time City Services Manager/Inspector $ 3378 § 3547 § 3724 § 3910 $ 4106 $ 4311 $ 45.27
Non-Exempt SEIU Full-Time Utility Operator Il S 3515 § 3691 % 3875 § 4065 S 4272 5 4486 $ 47.10
Exempt Unrepresented Full-Time City Services Deputy Director $ 3480 $ 3654 & 3837 § 4029 $ 4230 $ 4441 $ 46.64
Non-Exempt SEIU Full-Time Utility Operator Il $ 3970 $ 4168 3% 4377 $ 4596 $ 4825 $ 5067 S 53.20

*All hourly rates are based on a 40-hour work week.
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Fire Rate

Bargaining Unit 5 Step 5
Non-Exempt Fire Full-Time Fire Apparatus Engineer s 1600 $ 1680 % 1764 5 1852 § 1945 § 2042 $ 2144
Non-Exempt Fire Full-Time Fire Lieutenant s 2101 § 2206 $ 2316 § 2432 % 2554 $ 2681 $ 2816

Administrative Rate

Bargaining Unit
Non-Exempt Fire Full-Time Fire Apparatus Engineer
Non-Exempt Fire Full-Time Fire Lieutenant

2240 5 2352 § 2470 5 2593 5 7235 2859 S 30.02
2942 § 3089 $ 3244 5 3406 5 3576 S 3755 § 3943

oo

*Fire personnel will convert to a 56-hour work week upon completion of their training.

“Fire personnel are paid based on whether they are on the 56-haur per week average schedule or the 40-hour per week schedule.

*Holiday pay will still be paid out based on the 40-hour per week rate, regardless of whether an employee is on a 56-hour per week average schedule or a 40-hour per week schedule.
*Reserve Firefighter will fall under Part-Time Seasonal category

Public Safety Personnel
Category Bargaining Unit - Step 5
Non-Exempt LPOA Full-Time Public Safety Officer 5 2537 5 2664 $ 2798 § 29.37 5§ 3084 $ 3238 5 34.00
Nan-Exempt LPOA Full-Time Police Corporal 5 2798 & 2938 § 3085 § 3238 § 3401 § 3570 § 37.4%
Non-Exempt LPOA Full-Time Public Safety Sergeant 5! 3089 5 3243 $ 3406 5 35.76 $ 3755 $ 3943 § 41.40
Exempt Unrepresented Full-Time Public Safety Lieutenant $ 4135 § 242 S 4559 § 4787 S 5026 $ 5277 § 55.41

*Reserve Police Officer will fall under Part-Time Seasonal category

Contract Personnel

Minimum Maximum

Exempt Unrepresented Full-Time City Manager s 55.05 % 80.00
Exempt Unrepresented Full-Time Director of Public Safety s 4146 5 70.00
Exempt Unrepresented Full-Time Director of Finance $ 4172 5 70.00
Exempt Unrepresented Full-Time Director of City Services & Planning $ 3617 5 70.00
Exempt Unrepresented Full-Time Recreation Services Director S 3437 S 60.00



Non-Exempt L
Non-Exempt Unrepresented
Non-Exempt L
Nan-Exempt SEIU
Non-Exempt SEIU
Non-Exempt SEWU
Non-Exempt SEIV
Non-Exempt SEIU
Non-Exempt L
Non-Exempt SEIL
Non-Exempt SEWU
Non-Exempt SEIU
Non-Exempt SEIU
Non-Exempt Confidential Employee
Non-Exempt SEIU
Non-Exempt SEIV
Non-Exempt SEIU
Non-Exempt SEIU
Non-Exempt SEIU
Non-Exempt. SEIU
Non-Exempt SEIU
Non-Exempt SEIV
Non-Exempt SEU
Exempt Unrepresented
Exempt Unrepresented
Exempt Unrepresemed
Exempt Unrepresented
Exempt Unrepresented
Exempt Unrepresented
Exempt Unrepresented
Exempt Unrepresented
Exempt Unrepresented
Non-Exempt SEIU
Exempt Unrepresented
Non-Exempt SEIU

*Al hourly rates are based on a 40-hour wark week.

Part-Time Seatonal
Part-Time
Part-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Part-Time
Full-Time
Full-Time
Full-Time
Full-Time
FulkTime
Part-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time
Full-Time

City of Lindsay

Annual Salary Schedule

FY 2023/2024 Effective 01.01.2024

IntermfHeaional

Recreation - Lifeguard
Recreation |

Maintenance

Accaunt Clerk |

Code Enforcement Officer
Records Clerk

Malntenance Senlor |

Lead Lifeguard

Communlity Development Speciallst
Adminisirative Setrntary

Utllity Operator Trainee

Pool Manager

Executive Assistant/Deputy City Clerk
Records/IT Clerk

Maintenance Senlor Il

Animal Control Officer
Community Services Officer
Account Clerk Ill

Utillty Operator |

Engineering Technician
Assistant City Planner

Building Inspector |
Adminlstrative Supervisor

City Clerk/Assistant to the City Manager
Maintenance Senker Ul

Human Resources Manager
Planning Manager

Finance & Accounting Manager
IT Manager

Executive Projects Manager
Clty Services Manager/Inspector
Utility Operator Il

City Services Deputy Directar
Utility Operator 111
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33,280.00
33,280.00
33,280 00
34,09120
34,091.20
34,09120
34,403.20
34,403.20
34,840.00
37,044.80
37,044 80
37,336.00
38,188 80
42,848.00
42,848.00
43,451.20
43,451.20
43,451.20
43,659.20
52,540.80
54,246.40
54,246.40
54,246 40
66,560.00
66,560 00
66,560.00
70,262 40
70,262 40
70,262 40
70,262.40
70,262 40
70,262 40
73,112.00
72,384.00
82,576.00
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33,280 00
34,944.00
34,944 00
35,796 80
35,796 80
35,796.80
36,129.60
36,129.60
36,587.20
38,896.00
38,896 00
39,208 00
40,102 40
44,990.40
44,990 40
45,614.40
45,614.40
45,614.40
45,843.20
55,161 60
56,971.20
56,971.20
56,971.20
69,858 00
69,888 00
69,808.00
73,777.60
73,777.60
73,777.60
73,777.60
73,777.60
73,777.60
76,772.80
76,003.20
86,694.40

33,280 00
36,691.20
36,691.20
37,585.60
37,585.60
37,585.60
37,939.20
37,939.20
38,417.60
40,83040
40,830.40
41,163.20
42,093.20
47,257.60
47,257 60
47,302.40
47,90240
47,902.40
48,131.20
57,907.20
59,800 00
59,800.00
59,800.00
73,3824
73,382.40
73,38240
77,459 20
77,459.20
77,459 20
77,459 20
77,459.20
77,459 20
80,600 00
79,809 60
91,041 60

5

$ 33,28000
% 3852160
§ 3852160
$ 39,478.40
5 35,47840
$ 3947840
5 29,832.00
$ 3983200
5 40,331.20
§ 42688960
$  42,889.60
$ 4322240
$  44,200.00
5 4960800
4 49,60800
% 50,294.40
£ 50,294.40
$ 50,294.40
$  50,544.00
% 6081920
4 6279520
5 62,795.20
S 6279520
$  77,04320
13 7704320
4 77.043.20
$ 81,32800
% 61,32000
§ 81,32800
5 81,3200
% 8132800
$ 81,32800
% 8463520
£ €3,803.20
4 9559680

33,280.00
40,456.00
40,456.00
41,433.60
41,433.60
41,433.60
41,828 80
41,828 80
42,348.80
45,032.00
45,032.00
45,385.60
46,425.60
52,083.20
52,083.20
52,1120
52,81120
52,811.20
53,081.60
63,856.00
65,936.00
65,936.00
65,936.00
80,912.00
80,912.00
80,912.00
85,404.80
85,404.80
85,404 80
85,404.80
85,404.80
85,404 80
88,857.60
87,984.00

100,360.00
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33,280 00
42,473.60
42,473.60
43,513.60
43,513.60
43,513.60
43,929.60
43,929.60
44,470 40
47,278.40
47,278.40
47,652.80
48,734 40
54,704.00
54,704.00
55,452 80
55,452 80
55,452 80
5572320
67,038 40
69,243 20
69,243 20
69,243 20
84,947.20
84,947 20
84,947.20
89,668 80
89,668 60
89,668 80
89,668 80
89,668 80
89,668 80
93,308 80
92,372.80

105,393 60

33,280 00
44,595 20
44,595.20
45,697.60
45,697 60
45,697 60
46,113 60
46,113.60
46,696 00
49,649.60
49,649.60
50,044.80
51,168 00
57,42880
57,428 80
58,219,20
58,219.20
58,219.20
58,510 40
70,387.20
72,696.00
72,696.00
72,696.00
89,190.40
89,190.40
£9,190.40
94,161 60
94,161.60
94,161 60
94,161.60
94,161 60
94,161.60
97,968 0D
97,011.20

110,656 00
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Category
Non-Exempt
Non-Exempt

Category
Han-Evgmpt
Non-Exempt

“Fire personnel will convert to a S6-hour work week upon completion of their training

Bargaining Unit

Full-Time
Full-Time

Full-Time
Full-Time

Fire Rate

Fire Apparatus Engingor
Fire Lieutenant

Adminttrathes Rate

Fire Apparatus Engineer
Flre Lieutenant

“Fire personnel are paid based on whether they are on the 56-hour per week average schedule or the 40-hour per week schedufe,
*Hofiday pay will stifl be paid aut based on the 40-hour per week rate, regardiess of whether an employee is on a 56-hour per week average schedule or a 40-hour per week schedule.

“Reserve Firefighter will fall under Part-Time Seasonal cotegory

Bargaining Unit

$
$

B
H

Public Safety Parsonnef

Step 2
4559200 § 4892160
61,181.12 % 64,238.72

46,59200 $
61,193.60 $

Steg 1

48921 60
64,5120

Step 3

s
$

5
$

51,367 68
67,4192

51,367.68
67,475.20

Step 3

Step 4
$ 5393606
$ 70,819.84

£ 53,936.06
$  70,844.80

Siep S

$
$

5
$

56,632 87
74,372.48

S6.63247
74,380.80

LR

g 6

59,464 51
78,070.72

59,464 51
78,104.00

Step 7
5 62,437.74
5 82,00192

Step 7
S 62,437.74
$ 8201440

Non-Exempt
Non-Exempt
Non-Exempt
Exempt

LPOA
LPOA
LPOA
Unrepresented

Full-Time
Full-Time
Full-Time
Full-Time

*Reserve Police Officer will fall under Part-Time Seasonal category

Exempt
Exempt
Exempt
Exempt
Exempt

Bargaining Unit
Unrepresented
Unrepresented
Unrepresented
Unrepresented
Unrepresented

Public Safety Officer
Palice Corporal

Public Safety Sergeant
Public Safety Lleutenant

Contract Personnel

Full-Time
Full-Time
Full-Time
Full-Time
Fult-Time

Title

City Manager

Director of Public Safety
Director of Finance

Director of City Services & Planning
Recreation Services Director

5
H
5
$

52,76960 §
58,19840 5
6425120 §
86,00000 5

55,411.20
61,110.40
67,454 40
90,313.60

Minimum Maximum

5 114,504.00 5  166,400.00
$ 8623680 5 14560000
S 8677760 5 14560000
4 7523360 5 14560000
$ 7148960 5  124,80000

5
£
5
3

58,198 40
64,168 00
70,844,680
94,827.20

5 ©1L0A060
% 6737120
$  74,380.80
$  99,569.60

5414720
70,740.80
78,104.00
104,540,680

5

S
3
5

67,350 40
74,256.00
82,014 40

109,761.60

$ 7072000
$ 77.979.20
$ 86,1200
$ 115,25280




